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Name______________________________
Church_____________________________
Position____________________________
Date_______________________________


Excellent ministry is joyful participation in the abundant life Christ offers and enthusiastic fulfilling of our vocational call to representative ministry.  It is ministry that models and equips those we lead and serve in living as disciples of Jesus the Christ for the transformation of the world according to the theology and disciplines of The United Methodist Church.  Striving to be faithful to Jesus the Christ and fruitful in the ministry to which God has called us, we expect every clergyperson to strive for excellence and integrity in ministry.  We seek to grow, learn, and be accountable to one another in Christian love.  


1.  What have you learned and how have you grown in the last year?



2. What specific skills and strengths have you demonstrated that you will develop in the future?



3. How can SPRC and the DS help you build upon these?



4. What are your areas of growth and development?



5. What steps will you take in the next year to improve in these areas?



6. How can SPRC and the DS help you with these?










				    	Rocky Mountain Conference
      Staff Parish Relations Committee Assessment, 2014

The 2012 Book of Discipline sets forth clear guidelines for Staff Parish Relations Committees, which include the following:  “The committee shall identify and clarify its values for ministry.  It shall engage in biblical and theological reflections on the mission of the church, the primary task, and ministries of the local church.  The committee shall assist the pastor (s) and staff in assessing their gifts, maintaining health holistically and work-life balance, and setting priorities for leadership and service.”  (258)

Church_____________________________
Chairperson_________________________
Date_______________________________


1. What are your values for ministry?



2. What specific skills and strengths has your clergy leader demonstrated in the past year?



3.  How can the SPRC help him/her to build upon these strengths?



4. What are perceived areas of growth and development?



5. What steps can be taken in the next year to improve in these areas?



6. How can SPRC help and offer support?



7. What will you do to strengthen your effectiveness as a Staff Parish Relations Committee?
