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Mountain Sky Area 

Church and Pastoral Profile 2014-15 

 
Thank you for taking the time to complete this profile.  Your detailed and thoughtful responses will strongly 

inform the work of the Cabinet as we make appointments in keeping with missional purposes.  From the 

2012 Book of Discipline:  “Appointments are to be made with consideration of the gifts and evidence of 

God’s grace of those appointed, to the needs and opportunities of congregations, with faithfulness to open 

itinerancy.  Appointments are made without regard to race, ethnic origin, gender, color, disability, marital 

status or age.”   

 

Name of Church: 

   

Date Completed:   

 

Town or City:   

Name of Current Pastor(s):  

 

Name of SPRC Chair:   

SPR Chair Phone:   

SPR Chair Email:   

 

Community Issues 
 

What are some missional needs in your community that your church is seeking to meet? 

 

 

 

 

What ministry experiments have you tried in the last few years? How have learnings from initial 

failures informed subsequent efforts? 

 

 

 

 

What is the economic engine of your community? 

 

 

 

 

What is the ethnic make-up and age demographic of the surrounding community? 

 

 

 

 

 

What changes do you foresee in the community in the next five years? 
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Church Finance and Budget 
 

Income for 2013: 

 

Expenses for 2013: 

 

Tithe Plus Mission Paid for 2013: 

 

Income received to date for 2014:   

 

Expenses to date for 2014: 

 

Tithe Plus Mission Paid to date for 2014: 

 

 

Church Community 
 

What is the Mission/Vision of your church? What outcomes are resulting from it? 

 

 

 

 

What is your church’s intentional process for making disciples? 

 

 

 

 

How is your church cultivating younger generations for leadership? 

 

 

 

 

List all the paid staff members in addition to the pastor (if any). 

Name    Position  Hrs per week  Annual Pay        Years served 

 

 

 

 

Pastoral Leadership 
 

What are the three most important pastoral leadership strengths that would help your church live 

into its mission/vision? 

 

 

 

 

Are there any additional factors that would help the Bishop and the Cabinet better understand your 

pastoral needs? 


